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An Exploratory Study of Job Satisfaction of Piriven Teachers
QGG yein B8

Abstract

Piriven education is proof of pride in traditional
education. In modern times, piriven education has suffered a
certain setback. A factor affecting that is the lack of satisfaction
of Pirivena teachers. Human resource is the most important
factor for the success of any organization. Keeping them
satisfied is a must to get maximum support and commitment
from it. Therefore, in this research, attention is focused on
asking about the satisfaction of teachers working in piriven
institutions. The main objective is to inquire about it and make
necessary suggestions. The specific objectives of this research
are to identify the teacher's satisfaction with the current staff,
to inquire about the factors that cause it, and to present the
necessary suggestions. For this purpose, the three-factor theory
of satisfaction presented by Dinham and Scott is used. The
research was conducted following Convergent/parallel Mixed
Methods under the mixed research method. Questionnaires
were used to collect data and quantitative data analysis was done
using percentages, graphs, tables, and figures, and qualitative
data analysis was done through descriptive analysis and
thematic analysis. As a result of the research, it was revealed
that the level of satisfaction of the teacher is as low as 29%
without the division of lay and clergy. And having a human-
friendly environment, being evaluated for teacher performance,
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and having the freedom to express one's ideas and suggestions
can be mentioned as factors affecting the teacher's satisfaction.
Factors that moderate satisfaction includes staff collaboration,
development of principal's leadership roles, size of facilities,
etc. Poor student performance, lack of professional development
opportunities and social recognition, career uncertainty, and
unnecessary interference by authorities are the unsatisfying
factors of Teacher. And proposals have been presented in this
research for improving the satisfaction of Piriven teachers.

Keywords:- Pirivena, Pirivena Teacher, Job Satisfaction, Three-
Factor Theory
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